
From dinners and golf tournaments leading to 

friends and internships, the Human Resource 

Management program at Central Washington 

university has always had a strong connection with 

Yakima SHRM. Many Wildcat HR graduates have 

chosen to stay in Central Washington to build their 

careers and families; and I am one of them. 

Over the years, our former students have asked 

about the program so I wanted to share an update. 

We are still here. We are still strong, and we are 

growing on the foundation my former professor, Dr. 

Nimnicht built so many years ago.  

In addition to the quintessential “HR Major” from 

our program and all the wonderful SHRM activities, 

HR is now the largest minor in the College of 

Business with over 100 students. Most exciting these 

days is the long awaited HR Graduate Program. 

Alumni have asked, “Is a graduate program ever 

going to happen?” We are happy to say, “Yes! This 

fall will be the fourth cohort of our 100% online 

program.” Learn more at: https://www.cwu.edu/

business/hr-grad 

So a big shout out to all Wildcats in the Valley. We 

appreciate our connection to Yakima SHRM. 

James B. Avey, Ph.D. 

james.avey@cwu.edu 

Seattle Virtual Fiduciary Summit 
Don’t miss this online event from 11 a.m. to 1:15 

p.m., July 15. This unbiased, education-focused

summit is intended for Human Resource & Benefit 

executives to discuss retirement plan best practices 

and strategies. Earn two continuing education SHRM 

or HRCI credits. Topics include plan governance, 

evaluating plan fees, CARES and SECURE Act and 

much more. And if you mention you are a member of  

Yakima SHRM, they’ll even waive the $150 

registration fee! (Use code YSHRM21 when signing 

up.) For more information, email Celeste at 

cjosse@xgrowthsolutions.com. 

https://www.xgrowthsolutions.com/events/2021-

washington-virtual-fiduciary-summit-1 
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Yakima County Wage and Benefit Survey coming this fall 
Through a partnership with Yakima Country Development Association (YCDA) and the South Central 

Workforce Council, Yakima SHRM is conducting a wage and benefit survey. This is the first such survey in 

Yakima County. The three organizations recently contracted with the Social and Economic Center at 

Washington State University to complete the work. Information from the survey will help local companies 

make better decisions about payroll packages. We expect to have the survey results in hand and ready to 

share in late September. If you receive a questionnaire, please complete it! If you have any questions about 

this project, feel free to contact me at 509.575.1140. 

Jon Smith 

President, Yakima SHRM 

It’s been far too long since we saw each other in 

person! Mark your calendars now for Thursday, 

August 19. Our annual networking event will be held 

from 5:30-7 p.m. at The Kiln in Yakima. This 21 and 

up meeting includes free food and drink, and 

drawings for door prizes. Bring business cards and a 

business associate. See you soon! 

SHRM Summer Meet & Greet 

Need help writing a job description for a new 

position? Check out SHRM’s resources:  

https://www.shrm.org/resourcesandtools/ 

In 2020, AJAC launched a new Industrial Machine 

Operator apprenticeship in response to the growing 

need for entry-level training programs within the 

food processing industry. This no-cost, incumbent 

worker training is available across the Yakima 

Valley to all employers — both union and non-union. 

Bringing this apprenticeship to your organization 

comes with AJAC’s on-the-job training competencies, 

college-accredited classes taught by industry 

professionals, one-on-one mentorship training, and 

program management at no cost!  

The program includes 3,000 hours of on-the-job 

training (around 18 months) designed to upskill 

current entry-level employees to a more advanced 

level of machine operation. Competencies include 

food grade safety, quality assurance, preventative 

and predictive maintenance, and enhanced machine 

operation skills.  

Apprentices will work their regular full-time 

schedule, and attend an AJAC class one night per 

week beginning in September. Classes include:  

 Safety and Sanitation, including OSHA, HACCP,

GMPs, and First Aid/CPR

 Industrial Maintenance and Mechatronics

 Quality Assurance and Inspection

 Food and Material Science (Perishable and Non-

Perishable)

 Food Manufacturing Technology

Employees will earn 30 total college credits through 

YVC that may be applied towards a post-secondary 

degree and a journey-level certification after 

completing the program’s requirements. Apprentices 

registered through Washington State automatically 

receive 50% off tuition costs. To learn more about 

this no-cost training opportunity, please contact 

Heather at hcollins@ajactraining.org. 

New apprenticeship geared to 

food processing launches soon 


